ABSTRACT
INTRODUCTION
The rampant cases of corruption, collusion and 
TEORETICAL REVIEW AND HYPOTHESIS

Theory of Attitude and Behaviour
Theory of Attitude and Behavior developed
by Triandis (1971) in Kasidi (2007) Otherwise, a public accountant is in-fact not independent.
Independent in Mind
For instance, an auditor obtains an audit finding which has indication of violation or corruption, or which requires a material audit adjustment. Then he is thinking of using the audit finding to squeeze the auditee. Although it is just a thought, and has not been done, the in mind of the auditor has lost its independence 
Audit Experience
Implementing audit requireshigh expertise and professionalism. Expertise is influenced not only by formal education, but also by other factors, such as experience. KESA (2008) explains that an auditor must have competence. an occasion. In which to achieve this occasion there is a limit or barrier.
If the term stress isassociated with this study, so stress is a condition that can affect 
Framework Concept
Hypothesis Formulations
The hypothesis in this study is as follows: 
RESEARCH METHOD Operational Definition
Dependent Variable
The independence of government auditor 
Population and Sample
The population in this study consists of all government auditors existing in BPKP Representative of East Kalimantan province.
The samples used in this study will be taken using probability sampling techniques with simple random sampling. The use of probability sampling techniques with simple random sampling is because every element in the population has the same chance to be sampled.
To determine the number of samples (sample size) of the population can be calculated using slovinformula as follows (Iqbal, 2002 
Data Collection Technique
To obtain necessary data, the writers use some data collection techniques which are customized with the title of the study. The data collection techniques are as follows.
Field Work Research
That is the data obtained directly from 
Library Research
That is the data obtained by reading literatures in the form of text books and scientific journals related to the variables studied.
Scale of Research
Questions or statements in the questionnaire for each variable in this study are measured All questions / statements used to measure the variables in this study can be found in the annex to the questionnaire.
Data Analysis Technique
The (assuming a real rate of 0.10), which is consistent with the level of leniency set by the researchers at the time of sampling determination using slovin method of 10%), it can be said that there is a strong relationship between independent variables and dependent variable.
In summary, the conclusion of the hypothesis can be described as follows: 
DATA ANALYSIS AND DISCUSSION
Profile of Respondents
The respondents in this study are the 
Description of Research Variables
In order to give the description of the independent variables, consisting of audit experience, knowledge, job stress scale, and reward, and the dependent variable, consisting of the independence of government auditor, requires data processing using descriptive statistic with the aim to determine the values of variables in this study. Here is a summary of descriptive statistic of the research variables. Hereis the SPSS display to test the existence or inexistence ofheteroscedasticity.
Graph of Heteroscedasticity Test
In the SPSS output display above, the scatter-plot graph shows that the dots randomly 
Significance Test
From the data processing is obtained Based on the evidence, the value of t count is insignificant or with a two-sided test is smaller than t table. In variable of audit experience, Ho is accepted, which means that audit experience has no effect on the independence ofgovernment auditor. This is not in line with the research conducted by Kusharyanti (2003) and Gabriel Henry Willy Choandy (2012) that more experienced auditors have a better understanding of the financial statements so that the decisions taken could be better. Rejection of this hypothesis indicates that the audit experience owned by a government auditor cannot affect the independence of a government auditor. This is because, when an auditor is in the field, he must maintainhis independence although he only has relatively short audit experience. Thus, it can be concluded that the audit experience owned by a government auditor cannot be a yardstick to determine whether a government auditor can be independent or not in every assignment.
Hypothesis 2 (H2)
Hypothesis 2 
Hypothesis 3 (H3)
Hypothesis 3 The rejection of this hypothesis indicates that the job stress scale experienced by a government auditor, both personally and interpersonally, has no influence on the independence of a government auditor. This is because, when a government auditor is in the field, the auditor should maintain his professionalism and should remain independent even when he is having problems on the job (in other words, he is experiencing stress to the job that he does). Thus, it can be concluded that the level of job stress experienced by a government auditor cannot be used as a yardstick to determine whether a government auditor may be independent or not in any execution of his duties.
Hypothesis 4 (H4)
Hypothesis 4 Thus, it can be concluded that the reward received by a government auditor cannot be used as yardstickto ascertain a government auditor may be independent or not in every assignment.
CONCLUSION AND SUGGESTIONS
Conclusion
Based on the results of hypothesis verification of the data collected in this study can be summarized as follows: 
Suggestion
The suggestions that can be put forward are as follows:
1. This research is expected to be a factor ofconsideration for policy makers, 
